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1.

Yaymnlar (Makale, Bildiri, Kitap, Atif vb.)
SSCI, SCI, SCI-Expanded kapsamindaki uluslararasi dergilerde yayimlanmis makaleler

Aydin, E. & Ozeren, E. (2020). Inclusion and Exclusion of Sexual Minorities at
Organisations: Evidence from LGBT NGOs in Turkey and the UK, Journal of Organisational
Change Management https://www.emerald.com/insight/content/doi/10.1108/JOCM-01-2019-
0025/full/html

Kaygalak-Celebi, S., Kaya, S., Ozeren, E. & Giinlii-Kucukaltan, E. (2019). Pride Festivals as
a Space of Self-Expression: Tourism, Body and Place. Journal of Organizational Change
Management https://www.emerald.com/insight/content/doi/10.1108/JOCM-01-2019-
0026/full/html

Bulut, C., Kahraman, S., Ozeren, E. & Sobia, N. (2019). The Nexus of Aging in Family
Businesses: Decision Making Models on Preferring a Suitable Successor. Journal of
Organizational Change Management.
https://www.emerald.com/insight/content/doi/10.1108/JOCM-05-2019-0140/full/html

Ozeren, E., Saatgioglu, O. Y., & Aydin, E. (2018). Creating Social Value through
Orchestration Processes in Innovation Networks: The Case of "Garbage Ladies" as a Social
Entrepreneurial Venture. Journal of Organizational Change Management. 31(5): 1206-1224.

Duyguluy, E., Ozeren, E., Isildar, P. & Apolloni, A. (2016). The Sustainable Strategy for Small
and Medium Sized Enterprises: The Relationship between Mission Statements and
Performance, Sustainability, 8 (7): 698-713.

Duygulu, E. & Ozeren, E. (2009). The Effects of Leadership Styles and Organizational
Culture on Firm’s Innovativeness. African Journal of Business Management. 3(9): 475-485

Uluslararasi alan endekslerinde (Scopus, ESCI) taranan dergilerde yayimlanmis makaleler

Saat¢ioglu, O.Y., Ozer Caylan D. & Ozeren, E., (2016). Profiling Innovation Research in
Social Sciences Citation Index (2009-2014), International Journal of Organizational
Leadership, 5(1): 40-49. (Indexing by ISI Thomson Reuters,Emerging Sources Citation Index)

Duygulu, E., Ozeren, E., Bagiran, D., Apolloni, A., & Mavisu, M. (2015). Gaining Insight
Into Innovation Culture within the Context of R&D Centres in Turkey, International Journal
of Entrepreneurship and Innovation Management, 19 (1/2): 117-146. (Indexing by Scopus)

Oz, E., Appolloni, A., Mavisu, M. & Ozeren, E. (2014). Knowledge management practices of
manufacturing firms: a study from the Turkish Aegean Free Zone, International Journal of
Intelligent Enterprise. 2 (2/3): 165-195 (Indexing by Scopus)

Ozeren, E. (2014). Sexual Orientation Discrimination in the Workplace: A Systematic
Review of Literature. Procedia—Social and Behavioral Sciences. 109: 1203-1215.
(Indexing by Thomson Reuters Conference Proceedings Citation Index and appear online in
Science Direct)



Ozeren, E., Ozmen, O. & Appolloni, A. (2013). The Relationship between Cultural
Tightness-Looseness and Organizational Innovativeness: A Comparative Research into the
Turkish and Italian Marble Industries. Transition Studies Review. 19(4): 475-492
(Indexing by Scopus)

Kurgun, H., Bagiran, D., Ozeren, E. & Maral, B. (2011). Entreprencurial Marketing-The
Interface between Marketing and Entrepreneurship: A Qualitative Research on Boutique
Hotels. European Journal of Social Sciences. 26(3): 340-357 (Indexing by Scopus)

3. ULAKBIM TR Dizin tarafindan taranan ulusal hakemli dergilerde yayinlanan makaleler

Ozeren, E., & Saatcioglu, O. Y. (2016). Sosyal Girisimcilikte inovasyon ve Farkliliklar:
Yonetmek: Cop(m)adam Ornegi. Girisimcilik ve Inovasyon Yonetimi Dergisi, 5 (1): 71-96.

4. Alaninda taninmig uluslararasi yayinevlerince yayimlanmis kitaplarda boliim yazarlig

Scafarto, F., Cerruti, C., Binci, D., Ozeren, E., & Duygulu, E. (2017). Entrepreneurial
Intentions and Cultural Orientations. An Exploratory Analysis in Italian and Turkish
Universities. In Regional Studies on Economic Growth, Financial Economics and
Management (pp. 371-389). Springer, Cham.
https://link.springer.com/chapter/10.1007/978-3-319-54112-9 24

Binci, D., Scafarto, F., Cerruti, C., Appolloni, A., & Ozeren, E. (2017). Vertical and
Shared Leadership in Large Safety-Oriented Organizations. An Empirical Analysis.
In Regional Studies on Economic Growth, Financial Economics and Management (pp.
437-453). Springer, https://link.springer.com/chapter/10.1007/978-3-319-54112-9 28

Ozeren, E., & Aslan, A. (2016). Understanding the Identity Work of LGB Workers Using
the Practice Theory Lens. In Kéllen, T. (Ed.) Sexual Orientation and Transgender Issues
in Organizations — Global Perspectives on LGBT Workforce Diversity, pp.467-479
Springer. http://link.springer.com/chapter/10.1007/978-3-319-29623-4 27

Ozeren, E., Ucar, Z. & Duygulu, E. (2016). Silence Speaks in the Workplace: Uncovering
the Experiences of LGBT Employees in Turkey. In Kollen, T. (Ed.) Sexual Orientation
and Transgender Issues in Organizations — Global Perspectives on LGBT Workforce
Diversity, pp.217-232. Springer. http://link.springer.com/chapter/10.1007/978-3-319-
29623-4 13

Ozeren, E., & Aydin, E. (2016). What does Being LGBT Mean in the Workplace? A
Comparison of LGBT Equality in Turkey and the UK. In Klarsfeld, A., Ng, E.S,,
Booysen, L.A.E., Christiansen, L.C. & Kuvaas, B. (Eds.) Research Handbook of
International and Comparative Perspectives on Diversity Management, pp. 199-226.
Cheltenham: Edward Elgar.
https://www.elgaronline.com/view/9781784719685.00012.xml

Gok, O. & Ozeren E. (2011). Marketing Online Education Programs: Building a Customer
Orientation, In Demiray, U. & Sever, S. (Eds.) Marketing Online Education Programs:
Frameworks for Promotion and Communication, pp. 89-118, IGI Global Publishing
http://www.igi-global.com/chapter/marketing-distance-education-programs/53369




5. Alaninda taninmis ulusal yayinevlerince yayimlanan kitaplarda boliim yazarligi

Aslan, A. ve Ozeren, E. (2019). Turist-Calisan (Gorevli) Etkilesimleri: Pratik Teorisi
Baglaminda Bir Inceleme. Erol Duran ve Cumhur Aslan (Ed.), Turizmin Sosyal Psikolojik
Dinamikleri i¢inde (ss.119-133). Ikinci Baski, Paradigma Akademi.

6. Uluslararasi bilimsel toplantilarda sunulan ve bildiri kitabinda basilan bildiriler

Aydin, E., Ozeren, E. & Kucukaltan, B. (2018). Developing a Sustainable Balanced
Scorecard (SBSC) Model for the Tourism Industry, Business and Organization Research
(BOR) Conference, 12-14 September, Safranbolu, Karabiik, Turkey.

Ozeren, E. & Aydm, E. (2018). Equal Opportunities to Diversity Management:
Theoretical Developments in Diversity Research, Business and Organization Research
(BOR) Conference, 12-14 September, Safranbolu, Karabiik, Turkey.

Ozeren, E., & Ugar, Z. (2018). Yonetsel Sessizlestirme Kavramina Yo6nelik Kesifsel Bir
Arastirma ve Bir Olgek Gelistirme Calismasi, Business and Organization Research (BOR)

Ozeren, E., Karatas-Ozkan, M., Demirel, P., & Ibrahim, S. (2017). Gendered Dynamics in
Sustainable Tourism: A Bourdieusian Perspective, 13th IMIC International Conference, 19-
21 October, Santorini, Greece.

Ozeren, E., Ibrahim, S., Karatas-Ozkan, M., Demirel, P., & (2017). Exploring the Impacts of
Ecotourism Entrepreneurship on Local Communities through Empowerment Framework
Lens: The Case of Turkey, 13th IMIC International Conference, 19-21 October, Santorini,
Greece.

Conference, 12-14 September, Safranbolu, Karabiik, Turkey.

Aslan, A. & Ozeren, E. (2017). Valuing feeling (not) at home. The 10th International
Critical Management Studies (CMS) Conference, 03-05 July, Liverpool, UK.

Aydin, E. & Ozeren, E. (2017). Inclusion and Exclusion of Sexual Minorities at
Organisations: Evidence from LGBT NGOs in Turkey and the UK. 10th Equality,
Diversity and Inclusion (EDI) International Conference, 28-30 June, London, UK.

Soylu, Y., Ozeren, E., Esen, E., Siyez, D. M., Belkis, O., Bur¢, E. & Demirgiirz, G.
(2015). Predicting Career Adaptability and Optimism among University Students in
Turkey: The Role of Personal Growth Initiative and Socio-Demographic Variables, World
Academy of Science Engineering & Technology Congress, 17th International Educational
and Developmental Psychology Conference, 06-07 August, Amsterdam, Holland.

Saatcioglu, O. Y., Caylan, D. O. & Ozeren, E. (2015). Profiling Innovation Research in
Business in SSCI from 2009 to 2014. International Conference on Future Challenges in
Management and Business, 06-07 July, Istanbul, Turkey.

Scafarto, F., Cerruti, C., Binci, D., Ozeren, E. & Duygulu, E. (2015). Entrepreneurial
Intentions and Cultural Orientations: An Exploratory Analysis in Italian and Turkish
Universities, [/6th EBES (Eurasia Business and FEconomics Society) Conference,
27-29 May, Istanbul, Turkey.

Binci, D., Scafarto, F., Cerruti, C., Appolloni, A., & Ozeren, E. (2015). Vertical and



Shared Leadership in Safety Oriented Organizations: An Empirical Analysis, /6th EBES
(Eurasia Business and Economics Society) Conference, 27-29 May, Istanbul, Turkey.

Ozeren, E., Ugar, Z. & Duygulu, E. (2014). Silencing LGBT Employees at Work within
the Context of Turkey, 37th Annual ISBE (Institute for Small Business and
Entrepreneurship) Conference, 05-06 November, Manchester, UK.
(nominated for the best paper award of the conference)

Ozeren, E., Colak, M. & Tozkoparan, G. (2014). Sexual Orientation and Gender Identity
Equality at Work within the Context of Turkey and Poland: A Comparative Approach. 7tk
Equality, Diversity and Inclusion (EDI) Conference, 08-10 June, Munich, Germany.

Duygulu, E., Ciraklar, N.H. ve Ozeren, E. (2014). i¢ Girisimcilik ve Orgiitsel Ozdeslesme
fliskisinde Ust Yénetim Desteginin Diizenleyici Rolii. International Conference in
Economics (EconWorld 2014), Cek Cumhuriyeti, Eyliil.

Kumral, E., Mavisu, M., Ozeren, E. & Appolloni, A. (2013). Knowledge Management
Practices of Manufacturing Firms: A Study from Turkey. 13th Annual Conference of the
European Academy of Management (EURAM), 26-29 June, Istanbul, Turkey.

Ozeren, E. (2013). Sexual Orientation Discrimination in the Workplace: A Systematic
Review of Literature. Second World Conference on Business, Economics and
Management, Antalya, April, Turkey.

Duygulu, E., Ozeren E. & Isildar, P. (2010). The Link Between Mission Statements and
Performance: Formulating The Right Strategy for SMEs. The 33rd Annual ISBE (Institute
for Small Business and Entrepreneurship) Conference. November 02-04, London, UK.

Duygulu, E. & Ozeren E. (2009). The Effects of Leaderships Styles and Organizational
Culture on Firm’s Innovativeness. Fifth International Strategic Management Conference.
July, 02-04, Stellenbosch, South Africa.

Gok O. & Ozeren E. (2009). Building Global Brands with Government Initiative:
TURQUALITY- A Turkish case. I4SK International Conference Global Management.
IASK Global Management Proceedings Book (p.542-548), June 22-24, Seville, Spain.

Ozeren E., Korkmaz G.A. & Yiicelalp E. (2008). Satisfying the Expectations of
Customers Throughout The Value Chain: Value Chain Implications on Supermarkets
versus Groceries. International Conference On Value Chain Sustainability (ICOVACS).
ICOVACS 2008 Proceedings Book (p.174-182), November 12-14, Izmir, Turkey.

7. Ulusal bilimsel toplantilarda (konferans veya kongre) sunulan ve bildiri kitabinda basilan
bildiriler

Ozeren, E., Karatas-Ozkan, M., Tunahoglu, R., Ibrahim, S. ve Demirel, P. (2018).
Bourdieu’niin Sermaye Kurami ve Toplumsal Cinsiyet Bakis Agisiyla Siirdiiriilebilir Turizmde
Girigimeilik. 26. Ulusal Yonetim ve Organizasyon Kongresi, 26. Ulusal Yonetim ve
Organizasyon Kongresi Bildiriler Kitab1 (497-504), 10-12 Mayis, Karadeniz Teknik
Universitesi, Trabzon, Tiirkiye.



Aslan, A.ve Ozeren, E. (2017). Foucault'nun Neoliberal Yonetimselligini Bir Plaza Roman1
Uzerinden Okumak: “Ofistekiler”. 25. Ulusal Yénetim ve Organizasyon Kongresi, 25. Ulusal
Yonetim ve Organizasyon Kongresi Bildiriler Kitabi (520-528), 25-27 Mayis, Baskent
Universitesi, Ankara, Tiirkiye.

Saatcioglu, O. Y., Ozeren, E. ve Saygan S. (2015). Sosyal Girisimcilik ve Yenilikgilik
Etkilesiminde Sosyal Aglarm Onemi: Cop(M)adam Ornegi. 23. Ulusal Yénetim ve
Organizasyon Kongresi, 23. Ulusal Yonetim ve Organizasyon Kongresi Bildiriler Kitabi (223-
228), 14-16 Mayis, Mugla Sitki Kogman Universitesi iktisadi ve Idari Bilimler Fakiiltesi,
Bodrum, Tiirkiye.

Arslan, A., Ozeren, E. ve Ozmen, O. N. T. (2014). Okul miidiirlerinin giidiileyici dil
kullammlar ile 6gretmen Ozyeterligi iliskisinde diisiik-yiiksek kiiltiirel baglamin araci rolii. 2.
Orgiitsel Davrams Kongresi, 2. Orgiitsel Davranis Kongresi Bildiri Kitabi (773-781),
07-11 Kasim, Kayseri, Tiirkiye.

Duygulu, E., Ozeren, E. ve Ozmen, O. N. T. (2014). Ar-Ge Merkezi Belgeli Isletmelerde
Inovasyon Kiiltiiriinii Anlamaya Yonelik Kesifsel Bir Arastwrma. 22. Ulusal Yonetim ve
Organizasyon Kongresi, 22. Ulusal Yonetim ve Organizasyon Kongresi Kongre Kitabi (907-
919), 22-24 Mayzs, Selcuk Universitesi Tktisadi ve Idari Bilimler Fakiiltesi, Konya, Tiirkiye.

Saatcioglu, O. Y. ve Ozeren, E. (2014). Sosyal Girisimcilikte Inovasyon: Farkliliklar:
Yénetmenin Rolii. 13. Ulusal Isletmecilik Kongresi, 13. Ulusal Isletmecilik Kongresi Bildiriler
Kitab1 (577-583), 08-10 Mayz1s, Limak Limra Hotel & Resort-Kemer, Antalya.

Ozeren, E. ve Ozmen, O. N. T. (2012). Orgiit Kiiltiiriinde Yeni Bir Kiiltiir Boyutu Olan
Sikihk-Esneklik ile Orgiitsel Yenilikgilik Iliskisi: Tiirk ve Italyan Mermer Sektdriinde
Kargilastirmali Bir Arastirma. 20. Ulusal Yonetim ve Organizasyon Kongresi, 20. Ulusal
Yonetim ve Organizasyon Bildiriler Kitabi (432-436), 24-26 May1s, Cesme, Izmir.

Duygulu, E., Giiripek, E. ve Ozeren, E. (2011). Stratejik Yenilenme (Kendini Yenileme),
Yenilikgilik, Kaynak Yeterlilikleri ve Performans fliskisi: Mermer ve Dogal Tas Sektoriinde
Faaliyet Gosteren Firmalara Yonelik Gorgiil Bir Inceleme. 10.Ulusal Isletmecilik Kongresi
(s8.39-44), 5-7 Mays, Izmir, Tiirkiye.

Kurgun, H., Bagiran, D., Ozeren, E. ve Maral, B. (2010). Pazarlama ve Girisimcilik
Arakesitinde Girisimsel Pazarlama: Butik Oteller Uzerine Bir Arastirma. /5. Ulusal Pazarlama
Kongresi (ss.190-196), Ekim, 26-29, Izmir, Tirkiye.

Projeler

TUBITAK-British Council Ikili Isbirligi Programi: British Council Newton Fonu
Kurumlararasi Baglantilar (Uluslararasi Proje) (01.04.2016 — 28.09.2018)

Proje Konusu: Agro/Ekoturizmde Siirdiiriilebilir Girisimcilik: Giiney Ege Bélgesi Ornegi
Yiiriitiicii: Prof.Dr.Mine Karatas Ozkan (University of Southampton),

Arastirmaci (Post-Doc Research Fellow): Dr.Ogr.Uyesi Emir OZEREN (Dokuz Eylul University)
Yerel Partner: Adnan Menderes University, Aydin.

BAP Projesi 1: Dokuz Eyliil Universitesi Bagli Birimleri AR-GE ve Inovasyon Kiiltiir
Envanteri (01/09/2014) (2104.KB.S0OS.08-210472) (Projedeki rolii: Arastirmact)



BAP Projesi 2: Dokuz Eyliil Universitesi Lisans Ogrencilerinde Toplumsal Cinsiyet Algisinin
Kisisel Gelisim Yonelimi Araciligryla Kariyer Iyimserligi ve Kariyer Uyumluluguna Etkisi
(01/12/2014 - 01/12/2016) (2014.KB.SOS.014) (Projedeki rolii: Arastirmaci)

BAP Projesi 3: Izmir’de Calisma Yasamindaki Kadimnlarin Annelige Bakis Agist
Akademisyenler (01/12/2014 - 01/12/2016) (2014.KB.S0OS.010) (Projedeki rolii: Aragtirmact)

23. Diinya Universite Yaz Oyunlari (UNIVERSIADE) (11-21 Agustos 2005)
Tiirkiye Cumhuriyeti Spordan Sorumlu Devlet Bakani ve Bagbakan Yardimcisi’nin Ataseligi

Model United Nations Turkey (MUNTR) (09-13 Mart 2009)

BM Orgiitii resmi isleyisinin simiile edildigi Model Birlesmis Milletler Organizasyonun’da
Giivenlik Konseyin’de Pakistan’1 temsil ettim.

Atolye Calismasi: “Medyada Kadina Yonelik Siddet Haberlerinde Kadinlara Yaklagimin
Dilde Yansimasi” konulu ortak ¢alisma Tiirkiye Gazeteciler Cemiyeti’nin hazirladigi kilavuza
katkida bulunmak amaciyla 22 Haziran 2014 tarihinde gerceklestirilmistir (Uygulayan: Ozlem

Belkis, Emir OZEREN, M. Ezgi Akyiirek, P. Ezgi Burg, Ash Cik, Miibeccel Cubukguoglu,
Giilce Demirgiirz, Umut Yozgat)

idari Gorevler

Dokuz Eyliil Universitesi Reha Foca Turizm Fakultesi Dekan Yrd (20/11/2019 — devam)

Dokuz Eyliil Universitesi Sosyal Bilimler Enstitiisii Kadin Calismalar1 Anabilim Dali Bagkan
Yardimcist (22/12/2015 —01/02/2017)

DEKAUM (Dokuz Eyliil Universitesi Kadin Haklar1 ve Sorunlar1 Arastirma ve Uygulama
Merkezi) Yonetim Kurulu Uyesi (15/06/2014 — 15/07/2017)

Reha Midilli Foga Turizm Fakiiltesi Etkinlik Diizenleme Komitesi Bagkani (devam ediyor)
Reha Midilli Foga Turizm Fakiiltesi Tanitim ve Halkla Iliskiler Komisyonu Baskani (devam)
Reha Midilli Foca Turizm Fakiiltesi Dis Iliskiler (Erasmus) Koordinatorliigii (devam ediyor)
Reha Midilli Foga Turizm Fakiiltesi Biilten Komisyonu Uyesi (devam ediyor)

Dokuz Eyliil Universitesi Sosyal Bilimler Enstitiisii Erasmus Koordinatorii

Dokuz Eyliil Universitesi Bologna Siireci Sosyal Bilimler Enstitiisii Temsilcisi

Dokuz Eyliil Universitesi SBE Kadin Calismalar1 Anabilim Dali Mevlana Koordinatérii

Dokuz Eyliil Universitesi Sosyal Bilimler Enstitiisii Dergisi Yaymn Komisyonu Uyesi



Yabanc Dil

ingilizce: Cok iyi (KPDS: 88, lisans ve doktora egitim dili Ingilizce)
Italyanca: B1(+) diizeyi

(Erasmus degisim program ile gittigi Pisa Universitesin’de katildig1 dil kurslarindan basarili
bulunarak B1(+) diizeyi dil yeterliligi sertifikasi almaya hak kazanmustir)

(italyan Kiiltir Merkezinden kazandigi burs sayesinde 1 ay boyunca Roma’da “Centro
Linguistico Italiano Dante Alighieri” isimli dil okulunda dil 6grenimi gérmiistiir)

(Izmir Italyan Kiiltiir Merkezin’de basladig1 Italyanca dil egitiminden tiim kurlar1 basariyla
tamamlayarak mezun olmustur).

Odiiller

Doktora Ustiin Basar1 Mezuniyet Odiilii (Excellent Cum Laude/High Honour Degree)
Odiil veren Kurulus: University of Rome “Tor Vergata”, Rome, Italy

Bilimsel ve Mesleki Kuruluslara Uyelikler

“Journal of Career Development” (SSCI) Editor Kurulu Uyeligi (2016-devam ediyor)
(Diinya’nin kariyer yonetimi alaninda en prestijli bilimsel dergilerinden biri olan JCD’nin editor
kurulu iiyeligine secilmistir)



